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“LOCAL 1000 CAME

ALIVE IN 85”

Many RWC members will remember 1985 and many
more will remember hearing about the events around
the 1985 Ontario Hydro strikes.

These strikes, one a wildcat and the other a legal strike
occurred in April and May of 1985. That period in our
union’s history saw a very strained Labour Relations
environment. 
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The last Ontario Hydro strike prior to 1985 occurred in 1972 and lasted 4 months. There were some
small rotating strikes in the late 60’s. The Union at that time was known as the Ontario Hydro
Employees Union – CUPE 1000. In the early 80’s the name became CUPE 1000

After the 1972 strike labour relations began to deteriorate. This lasted for several years, and each set
of negotiations saw some groups voting against the Collective Agreement renewal. Another factor
was there were a large number of new workers hired during this period. It was the boom days for
Hydro. Several Thermal plants were being built, and the Nuclear Plants were also starting up. These
younger workers did not want to put up with some of the employer’s tactics of the times. This
resulted in some rifts with the other Hydro divisions. However, over time, the other groups came on
side and the Union took a stand in 1985. The saying then was “Local 1000 came alive in 85”.

THE FORTIETH
ANNIVERSARY
OF THE 1985
ONTARIO HYDRO
STRIKES
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In the late 70’s, prior to the
commencement of contract renewal
negotiations, CUPE 1000 decided to
structure a strike committee. The role of
the committee was to prepare for a
strike in the event that negotiations
failed. The motto was “The best way to
prevent a strike is to be prepared for a
strike”. Elected representatives from the
different Union divisions backed up by a
Staff Officer developed a strike plan. 

Elected Chief Stewards across the Province were mandated to set up local strike committees in the
event of a strike. They were assisted by the main strike committee. Plans were put in place which
included publicity about an Ontario Hydro strike.

During this pre-85 period, there was a lot of frustration building within our membership. This peaked
with the issue of contracting out. The Company had extensive plans to use contact staff and it was
predicted this could eliminate a few thousand regular jobs. Wages were naturally also an issue.
Labour relations were at an all-time low.

This peaked on Easter weekend 1985. On April 8, Good Friday, frustrated workers in the Nuclear
Division began a wildcat strike and were quickly followed by workers in the Thermal Plants
including our current RWC President, RWC Sector 2 Vice President and our RWC Secretary
Treasurer.

This naturally created havoc. After local and provincial discussions Union officials were able to get
the striking members back to work on Easter Sunday 1985.

The CUPE 1000 Bargaining Committee returned to work on the Monday with a new strength.
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Within a couple of weeks, Hydro officials indicated
that they were having all the members that
participated in the wildcat charged. The legal papers
began arriving. This naturally further deteriorated the
Labour Relations attitude.

Negotiations were not going anywhere. CUPE 1000
conducted a strike vote and received an 85% strike
mandate. The Employer (and Government) decided to
take the Union on. CUPE 1000 began strike action at
midnight on May 5, 1985.

The CUPE 1000 Strike Committee action plan was put
into effect and local strike committee plans were
initiated.      
                                          
There were plenty of strike related activities, court
appearances etc.

After a hectic 12-day strike the workers returned to
work with the issues going to Arbitration. 

The issue of the wildcat strike charges was resolved.
Members received a 2-day suspension but were paid
a per diem by CUPE National. This infuriated
management as members got 2 days off losing very
little pay plus some had to work overtime to cover for
the workers that were off.

Other issues were resolved not to our full
satisfaction, but the main issues were
sorted out.

Workers returned to work with their
heads held high compared to 1972 when
they endured a four-month strike.
Since that time, the PWU, as our union
came to be known, has only come close
to a major strike a few times over the
years. 

Attached to this article are some Toronto
Star newspaper clippings in regard to this
strike which indicate some of the
activities that were taken by members
that helped reduce the strike to 12 days.
The old saying is that every bit large or
small always helps in a strike. 

Dave Shier
CUPE 1000 Executive Board
Member & Strike Committee
Chairperson
1985
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